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UNMPACT IMPLEMENTATION 
Effective Date: January 1; 1997 
This version 
was Distributed 
Rev;sec!: 03/21/97, 10/01107-Dii:LETED f~r the period 
Stthjeet ttt Chall~e 'Nithttttt :Ntttiee Of: lo{ ( tQj tO: ____ ==-= 
1. Geller al 
~ •• ' • ' • - . '<- . ,l 
Tfle Uni I ersit) flH1e;; MeJtiefl t!flfttittete8 I! :'!fttft) flf tJ.e :'!tl!ff nl!ge l!nft t!tlH'lf't!ns8ii68"s}-s1etiit"'lf!"i'99§'"96":nt·is8fiUI;;"~lie;r-r:!f~m.,_;;-~!i::i'~ ,· 
l»1Mf!l!et, e 1 1!htl!te8 in8i 1 itittl!l jtles, l!ssigne8 eel'feet jtle titles, 11n8 8etei'Dtine6 tlte f'rtlf'er sl!ll!r, Pl!ftges l!sseeil!te6 ;; ith e11elt 
jee title. Tlte sttt6) 11lse i6enti'He6 iftei 1 i6ttl!l st11ff t!H'lf!IS) ees "ltese sftlftrtes n ere ftet ftt tl\e ftJ'J'rt!J'riftte le 1 els 8etertnine6 e) 
the sttt6). Tltis f!elie) 6eseriees tlte f'reeess tftl!t n ill be ttse6 te inereftse eMJ'l6) ee sftll!t ies te the ftJ'J'rt!f'l iftte le 1 els. Tltis 
f!Siie) n ill be in effeet eft!) far the tiMe f'erie6 rettttire6 ttl ft'll!ite tlte i8enti'He8 ifterel!ses. 
The Ufti 1 ersity n ill st! i 1 e te ensttre tltl!t 1!11 stl!ff eH'lf'ltl) ees 11re f'l!ie ettttitl!bl), l!eeereiftg te their jee 6ttties, ttttl!li'Hel!tiens, 
ftfte m11rltet faeters. S!!I!!P) l!ftjttstfneftts l!re el!se8 6ft tlte s!!l!!IJ gtti6elit!es ift S~;!,~ffi!!!_~'.!l.L~!LfiJ!~ Sal~tl 
lt~.,~i~i~~t!Hi6!t" P~!i_!!JJ~!I_I), U8P. S~tl~tr, ~ttfjttstft'leftts ftte lltJt el!se6 en ft eetftf'Misen ef ene f'erseft's s~tl~tty te ftftetket. 
it CttMI'etiti 1 e Sahu in 
Te retftiH st~tffen:f'le,ees ftftft ftttPI!et fte;; stftffemf'le)ees efthe highest tfttl!lit), tlte Ufti1etsity tftttst be ~tble te effer 
eemf'etiti 1 e sftlftries. l»1Mf!l!et hfts i6eftti'He8 stftff emJ'I6) ees n hese sftiftt ies nee6 te be ft8jttste6 te the 8f!f!F6f!riftte sftiftP) 
le 1 el. ,"d\ etnf!IS) ee n hese jee is regPI!6e6 6tte te l»~Mf!ftet n ill ftet ftft 1 e ltis er her s~tiiM 5 re6ttee6. A ntttnber ef f'hl!ses ~tre 
rettttire8 te fteeentf!lish this tftslt. 
2.1. IBet use ts l\fiBift'lttM 
First, the S!!l!!ries ef !!II st~tff 6tnf!l6) ees ettl'fefttl) f!l!ie eele n the minitnttft'l ef tlteir sftii!P) r~tnge, n ill ee 
iftereftse8 te the ft'liHift'lttft'l ef the l!f!f!lie~tble sftiftr, PM\ge. 
2.2. lllet eases Withill Fit st Qttar ter ttf the Salat ) Ra11:ge 
The nent f'hftse ef the sttt8) n ill ee te ittereftse stftff emf' IS) ees' sftlftries "ithitt the 'Hrst etttftrter ef tlte s~tlary 
Pl!ftge, el!seet 6ft etnf!l6) ee etttftli'Heatieft:'!. Qttftli'Heftti6ft:'! itteltt8e, ettt ftfe ft6t limiteet te, etireetl) relftteet 
eltf!erieftee, e6ttefttieft, eertiHel!tietts, ftftS lieenses. CttPI eftt stftff emf! I e) ees l!ftft their Sttf!eP\ isers ;; ill ftee6 te 
;; erlt n ith the 9ef!ttrtmeftt ef Ilttft'lftft Resettrees te ttf!SI!te f!ersetmel iftfertnfttien se tltftt ftll ttf!f!liel!ble 
tfttftli'Hel!tiens ftre eeftsi6ere6 ift the 8eeisieft mftitiftg f!Feeess. 
Gtti8eliftes far sall!ries ftee 1 e miftift'lttffl ftre 8isettsse6 ift Seetittft ~.~. att8 Seeti6tt ~.~.1. ef the lll.Var;e anti 
Sahu} ,\tlmini!ltt ati611" P6lie} 35fl9, H8P. Tfle f!Fintl!r, faeter ttse8 in 8etermining uc ltiek salaries n ill he 
iftereftse6 Hrst is tlte f!ereefttftge l!ft emf'l6) ee's Sl!lftt J is eele;; the ftffl6ttftt lte er she ;; ettl6 be f!l!ift if ltire6 in 
~teeetel!nee "ith Seeti~.._J.J,_ "f the "'N~~-~_,_d_S~1!1D_.tMnii"i~tt!IJi~!!!.!_l!_t!li~-3~!1_i._\l:I.U1_. Within the 
i6enti'He8 grettf!S f!rierit) n ill be gi 1 eft te st~tff etnf!l6) ees in the len er gPI!ties. 
iU. lttel uses lzhs 1 e the First Qttarter 6f the Salat) Ra11~e 
After the ittereftses 6eseriee~ itt Seet_isus l.l,., ftftft 2_.2, hereitt, the 9ef!lti'lmettt sf Httmfttt R:esettrees n ill 
Fe; ie II staff t!tnf'l6) ee Sft)ftries te eetertnifte if ftft) ftftftiti6ftft) inereftses !!hettie ee fflftft@ eftSeft 6R 6R'lf!)6) ee 
ttttalifiieatiens, f'erMP!ftftftee, ftftS mftPltet meters. Withift the i8e~ttifi1e8 gt6ttf'S !'rierit) "ill ee gi I eft te Stl!ff 
eft'!!' ley ees ift tl•e le" er gr~t6es. Inereftses n ill be sttej eet te tfte I! 1 aill!bility eHttn6s. 
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3. Qther Sahu) htljtrstlltellts 
llae Oe!'ltl'tftleftt ef Ilttft'!:ltft Resettrees m:tt~ lttttftePii!e 8ei'M'"".:Meftts te €ttn8 sttlttry ifterettses iHteH8e8 te iM!"P6 • e ifttefftttl 
ettttit~ 0 ettt sttek iftet ettses llltti'lt ee lllltee ift lteeerftltftee .. itk the I'Peeesses 8esePiee8 ift Seeti81lS i!.i!. ltftft 1.3. laea eift. 
4. Pt8t!US 
The Oe!'ltl'tft'!:eftt ef Iltttnltft Resettrees n ill l'ttelisk tfl:e I'Peeess ttse8 te 8eteflllifte tke ettttit~ tt8jttsttneftts, tke l'esitiefts ekeseft, 
~me tke ltft'!:ettnt ef the i~terettses. 
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